
SECTION I!: Adoption of /Jodget /Jy Ftmd nnd Departmen t - The Cit y of t he Village of Clarkston Council 

adopts t l1e 2023-2024 tisca l year budget s for t he various f unds by hind and Department (see Section 7 fo1 

details). City officials resp<JnSible for t he expendit ures author ized iI1 t lie budget 1m Iy expend Cit y fonds up to, but 

not exceeding, the t ot al appropriation authorized for each Budget Department. 

SECTION 5: Payment of Bills - Pursuant t o MCLA 41.75, all cla ims, bills and invoices submitted t o the City 

exceeding $500 shall be approved by the City of Village of Clarkston Council prior to being paid. The City 

M anager and Treasurer may pay certain bills prior to approval by t he City Council to avoid late penalties, service 

charges, and interest and payroll in accordance with the approved sa laries and hourly rates adopted in this 

appropriations act. A list of claims requiring approva l by the City Council (as well as urgent claims exceeding $500 

and already pa id, per t he previous sentence) shall be presented at t he next Council meet ing. 

SECTION 6: Authorized salary and hourly rates- The curren t and proposed wages for t he office and DPW 

staff are as follows: 

202)./2023 FY Budget 
7.07.~/202/4 rv Propo,ed 

8udnet 

Position/ Employee 
Percent 

Comments 
Annual Annual Change 

(slraighl• 
Houfly 

(sttaight· 
l fourly 

lime) 
Wage 

timet 
Wage 

City Manager, 
$41,200 26.41 $43,,r;o n.n 5.0% 

5% Increase to Improve sala ,y competillveness, 
Jonathan Smith reduce employee tun'IOVer 

City Treasorer, 
$25,750 16.51 $32,038 20.54 24.4% 

Grog has ret11rned to worldog 4 days in the office, so 
Greg Cote the previous $5k pay cut has been reinstated 

.-

City Clerk, 
$35,000 22.44 $36,750 23.56 5.0% 

5% increase to improve salary competitiveness, 
l(aren Delorge rcduca employee turnover 

Treasu.-er Assistcrnt, 
$11,837 17.51 $12,429 18.39 5.0% 

5% increase to improve salary competitive11ess, 
Evelyn Bihl reduce employee turnover 

OPW Supervisor, 
Increase to $25/hoor to recognize significant 

$'1S,760 22.00 ssi.002 2~.00 13.6% respooslbllltie$ and coot-saving contributions (stlll 
J.al'nes iurner 

below competitive compaf'isolls} 

DPW Laborer, 
$27,456 16.50 $28,$29 17.33 5.0% 

5% increase to imptove s<:1fary competitiveness, 
Carson Danis reduce employee turnover 

Total $187,003 $205,307 9.8% Overall 9.8% increase year .. over~year 
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